
Recruitment Report 

(February 6, 2015) 

 

 Position Status 

District Judge, 1
st
 Judicial District  

(Kootenai County – Replace Judge 

Benjamin Simpson) 

Accepting applications December 12 – 

January 5, 2015. Received 10 applications. 

Bar Survey open January 14 – February 4, 

2015.  

District Judge, 2
nd

 Judicial District 

(Idaho County – Replace Judge Griffin) 

Accepting applications September 24 – 

October 9, 2014. Recruitment workshop 

scheduled for October 1, 2014. Received 6 

applications. Bar survey open October 20 

– November 10, 2014. Interviews 

scheduled for December 2, 2014. Three 

names referred to the Governor on 

Thursday, December 4, 2014. Gregory 

Fitzmaurice selected. Start date to be 

determined.  

Court of Appeals Judge 

(Replace Judge Lansing) 

Accepting applications February 3 –  

March 4, 2015.  

District Judge, Fourth Judicial District 

(Ada County – Replace Judge Neville) 

Accepting applications January 21 – 

February 18, 2015. 

Administrative Director of the Courts Open for recruitment July 1 – August 15, 

2014. Position reopened for recruitment 

until September 26, 2014. No candidate 

was selected as a result of the recruitment 

process. A press release has been issued 

regarding the status of the recruitment. The 

position will be reopened in spring of 

2015.  

IT Systems Support Tech I/II/III Open for recruitment January 6 – January 

20, 2015. Received approximately 128 

applications.  

Network Analyst Open for recruitment April 28 – May 15 

Analyst, 2014. Position reopened until July 

23, 2014. Job description updated 

September 12, 2014. Position reopened for 

recruitment September 15 – September 29, 

2014. Position open for recruitment 

December 30, 2014 – January 16, 2015. 

Received 35 applications.  

Application Specialist  

(Odyssey Attorney Manager Application) 

Open for recruitment December 23, 2014 – 

January 12, 2015. Received 68 

applications.  

Administrative Assistant III (Information 

Division) 

Open for recruitment October 23 – 

November 5, 2014. Received 

approximately 190 applications. First 

round of interviews conducted during 



beginning of December. Conditional offer 

extended to December 30, 2014. Becky 

Cowan hired effective January 22, 2014.  

IT Security Analyst One of nine positions for FY15 as part of 

the Technology Funds approved by the 

2014 Legislature. The position is open for 

recruitment October 1 – October 17, 2014. 

Received 10 applications.  Interview 

scheduled for November 3 and 12, 2014. 

Job description being reviewed by the IT 

Division.   

IT Database Administrator Part-Time One of nine positions for FY15 as part of 

the Technology Funds approved by the 

2014 Legislature. Open for recruitment 

December 2 – 15, 2014. Received 12 

applications. Job description being 

reviewed by IT.  

Web Developer Part-Time One of nine positions for FY15 as part of 

the Technology Funds approved by the 

2014 Legislature. Open for recruitment 

December 2 – 15, 2014. Received six 

applications. Job description being 

reviewed by IT.  

Senior Manager of Children & Families 

in the Courts 

Continue with Judge Dennard through 

FY14 and plan for transition to full-time 

manager effective October 1, 2014.   

Trial Court Administrator (Second 

Judicial District) 

Recommended by the Second District to 

leave vacant as of April 2012; pending 

further analysis by the Second District 

(confirmed April 2013). 

SRBA positions (two deputy clerks) Recommended by the SRBA to be left 

vacant as of April 2012 (confirmed August 

2012 and April 2013).   

Intergovernmental Relations FY14—no action taken; staffing need 

being met by Judge Wood’s service. 

Public Information Officer FY14—no action taken 

HR Specialist (relating to district court) FY14—no action taken 

Key: 

☐ Judicial Recruitment (all stages) 

☐ Court position pending analysis of need and/or funding  

☐ Court position pending development of position description for recruitment 

☐ Court position in active recruitment 

☐ Court position in selection process 

☐ Court position that has been hired 


